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WILDLAND FIRE AGENCIES ANNOUNCE 2006 LEADERSHIP AWARDS


Boise, Idaho – Three groups and three individuals from the wildland fire service have been chosen to receive the fourth national Paul Gleason Lead by Example Award. The recipients were selected for demonstrating valued leadership traits during or in support of wildland fire operations.


The annual award was created to honor Paul Gleason, a wildland firefighter whose career spanned several decades before he succumbed to cancer in 2003. Gleason is best known for developing the LCES (Lookout, Communication, Escape Routes, Safety Zones) concept that became the foundation of wildland firefighter safety. Throughout his career, Gleason led and mentored firefighters, studied and taught wildland fire, and worked to improve firefighter safety. The awards highlight Gleason’s influence on and contribution to wildland fire management, while honoring those who demonstrate the spirit of leadership for which he was known. 


The award is sponsored by the Wildland Fire Leadership Development Committee under the National Wildfire Coordinating Group, an interagency, intergovernmental group that works to improve policy, standards, and safety in wildland and prescribed fire management. The Gleason Award is based on three categories: motivation and vision; mentoring and teamwork; and innovation or initiative. Individuals and groups from federal, state, local and tribal agencies are eligible for the award.

--- More ---

Award Recipients for 2006
MOTIVATION & VISION

Chris Wilcox

Fire Management Officer

P.O. Box 1246

Socorro, NM 87801

Chris Wilcox’s commitment to the leadership values and principles, his assistance with development of the after action review process and the sand table exercise/tactical decision game curriculum, and his work with staff rides have been developmental in the leadership curriculum. The developmental, facilitative, and instructional guidance Wilcox provided has made an impression on his local fire community as well as nationally. Wilcox’s vision has provided encouragement in the fire community with regard to training and the need to strive for a higher standard. Wilcox is a student of fire and shows this through his dedication and high standards.  

Fire Management Division

Winnemucca Field Office

5100 E Winnemucca Blvd.

Winnemucca, NV 89445-2921
The reorganization, redirection, and modernization of the Winnemucca BLM Fire Management Division over the past several years has created an efficient organization. Despite declining budgets and reduced staff levels, Winnemucca BLM has developed a program where its employees have ownership in the changes that take place within the division and in the organization which has developed from those changes. This has allowed the organization to direct its energies more effectively toward accomplishing agency fire management objectives and enabling the division to fulfill its duties in more efficient, timely, and cost effective ways than ever before. The result has been the creation of an efficient model fire management organization which is better able to meet the needs of its employer, the Bureau of Land Management, and its customers, the people who live and work in the communities and vast open areas of north-central Nevada. The innovation, organizational capability, and operational track record of the WFO Fire Division over the past several years provided a paragon of success worth emulating by other wildland fire management divisions across the country. 
MENTORING & TEAMWORK

Tom Boatner

National Interagency Fire Center

3833 S. Development Avenue

Boise, ID 83705

Tom Boatner’s has taken time and effort to mentor and guide firefighters and other fire managers to be leaders during his career. Boatner has committed to instilling the concepts and principles of leadership throughout every level of the fire organization. Some of these examples have included creating a "Leadership Reading List” while serving as FMO in Montana and sharing this list with the BLM's Fire Leadership Team to promote a higher level of leadership for the Bureau's Fire Program. Boatner also participated and helped to promote the "Staff Ride" programs, both in Montana and nationally and assisted in creating the "Wildland Fire Book on Books" program.  Boatner is highly respected and viewed by his staff and counterparts to be a true leader who consistently provides professional insight, decision making ability, and overall management skills in an effort to improve firefighter safety and leadership by ensuring appropriate policy and firefighting operational standards are created and enforced. Boatner signifies the true nature of Paul Gleason's philosophy of being a student of fire and leading by example through his unwavering ability to lead and mentor.   
Texas Forest Service

301 Tarrow Drive, Suite 364

College Station, TX 77840-7896
Texas Forest Service employees have, through their tireless efforts, supported and protected their communities and natural resources during an unprecedented fire season lasting from January 2005 until August 2006. Given the scale and duration of the fire emergency, this was a significant accomplishment for an organization with a total staffing of less than 400 employees. During this unprecedented 18-month period of continuous incident response, the employees of the Texas Forest Service have fostered great teamwork between themselves, the many local resources they are responsible to, and the out-of-state resources that came to assist.  They have provided the entire wildland fire service an example of “service before self.”

 INITIATIVE & INNOVATION
BDF Engine 57 Family Support Branch

Angeles National Forest

701 North Santa Anita Avenue
Arcadia, CA 91006

On October 26, 2006, five firefighters lost their lives while fighting the Esperanza Fire in southern California. Within a few hours of this tragic event, California Interagency Incident Management Team #1 was assigned to provide support for the San Bernardino National Forest’s affected employees and their families. The Family Support Branch members provided initiative and innovation during this tragic event contributed in assisting others with competent and confident leadership during a time of need. The Family Support Branch went above and beyond the call of duty in their efforts to lead and comfort the grieving families. Their effort to do the right thing for the families, demonstrated a level of initiative and innovation for others to follow.
Jack Kirkendall

Fire Management Officer

Bitterroot National Forest

1801 N First ST

Hamilton, MT 59840

Jack Kirkendall worked to mentor, motivate, and nurture his peers, subordinates, and employees for over 30 years in the fire community. Kirkendall not only provided leadership, but also instilled leadership qualities in others, always with the intent of making the wildland fire service a better place. Kirkendall’s involvement with the development, sponsorship, and creation of the National Incident Management Organization, including the nine key goals and objectives of the NIMO mission, is exemplary.  The perseverance and professionalism that Kirkendall consistently displayed has helped gain acceptance of new ideas and concepts in fire management throughout his career.
